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1.0 INTRODUCTION

1.1 The Board Members of Construction Skills Certification Scheme Limited are 
representatives of the owners, and are from the following organisations:

Construction Confederation
Federation of Master Builders
National Specialist Contractor Council 
GMB Trade Union
Transport and General Workers Union
Union of Construction, Allied Trades and Technicians 
Construction Industry Council
Construction Clients Group

2.0 AIMS OF THE SCHEME

2.1 The Scheme aims to:

• keep a record of workers in the construction industry who have achieved a 
recognised level of competence and to provide a means of identification

• be available on a voluntary basis to construction workers whose occupations are 
not covered by a certification scheme

• raise standards of health and safety to reduce risks and accidents throughout 
the industry

• encourage construction and their customers to use skilled workers

• provide certification for UK workers that could be accepted in Europe 
through agreements with other European national schemes to mutually 
recognise qualifications

• be self-financing; with any surplus funds being used for the benefit of 
the Scheme.

3.0 BENEFITS 

3.1 The Scheme aims to provide the following benefits to individuals:

• recognition of skills, competence and qualifications

• improved health and safety awareness

• improved employment prospects

• identification of training needs to improve or update skills.
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4.0 SCOPE

4.1 The Scheme does not seek to duplicate other certification schemes for specific 
occupations. Instead, these schemes may merge with CSCS but this can only happen 
if both schemes agree on the terms and standards.

4.2 The Scheme covers a diverse range of construction occupations in building, civil 
engineering and allied industries. 

4.3 CSCS cards certificate occupational competence including health and safety for 
those people who require access to site, where individual safety or the safety of 
others could be at risk, and whose role materially affects construction resources, 
activities or services. 

5.0 OCCUPATIONS OPEN FOR CSCS CARDS

5.1 The Scheme opened on 3 April 1995 and has been progressively extended to cover a 
wide range of occupations. The tables at Appendices C and D shows all occupations on
the Scheme and the closure dates for Industry Accreditation. 

5.2 New occupations can be opened when a new NVQ or SVQ is introduced subject to 
Industry demand. If an occupation is not listed in either Appendix C or D, telephone 
the CSCS helpdesk on 0844 576 8777 to find out if it will be available.

6.0 MEMBERSHIP

6.1 Scheme membership is confirmed through the issue of a competence card.

6.2 A range of cards are available:

Red Card Trainee 

Green Card Construction Site Operative/Basic Level

Blue Card Experienced Worker 

Blue Card Craft Level

Gold Card Advanced Craft/Supervisory Level

Platinum Card Management Level

Black Card Senior Management Level

Yellow Card Site Visitor

Yellow Card Professionally Qualified Person
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7.0 HEALTH AND SAFETY REQUIREMENTS

7.1 All applicants must take and pass an independent test of retained health and safety 
knowledge. The test shall be designed to examine the knowledge of the individual 
across a wide range of health and safety topics. A copy of the current Construction 
Skills Certification Scheme Limited Health and Safety Policy can be found at
Appendix B. 

7.2 Currently the only Health and Safety test that meets this policy is the 
ConstructionSkills Construction Health and Safety Test. 

7.3 The ConstructionSkills Construction Health and Safety Test is available at four 
levels; operative, supervisory, management and professionally qualified person. 
There are also specialist tests, designed for those working in following occupational
areas: Working at heights, Lift and Escalator industry and Highways.

7.4 Application for the relevant card must be made within two years of passing the 
health and safety test. 

7.5 CSCS does have a mutual recognition agreement with FAS (Eire) Safepass, which 
acts as an exemption to the test requirement.

CRAFT AND OPERATIVE CARDS AVAILABLE 

8.0 SKILLED CARD – THE NVQ OR SVQ ROUTE

8.1 This route is for achievers of an NVQ or SVQ Level 1, 2 or 3, whose occupation is 
covered by CSCS and have met current CSCS health and safety requirements.

8.2 Cards available by this route are:

Green Card Basic Level NVQ or SVQ Level 1

Blue Card Craft Level NVQ or SVQ Level 2

Gold Card Advanced Craft Level NVQ or SVQ Level 3

8.3 This route of entry is open permanently and the card is valid for five years.

8.4 The card is renewable upon application, providing CSCS health and safety 
requirements are met.
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9.0 SKILLED CARD – APPRENTICESHIP ROUTE

9.1 This route is for those who have completed either an approved indentured or 
employer apprenticeship and have recent on-site experience and have met current 
CSCS health and safety requirements.

9.2 Cards available by this route are:

Approved Indentured Apprenticeship
• Gold Card – apprentices registered with an approved awarding body e.g. NJCBI,

BATJIC etc.

Employer Apprenticeship
• Blue Card – apprentices who were not indentured with an approved body, but 

have achieved a City and Guilds Craft Certificate.

• Gold Card – apprentices who were not indentured with an approved body but 
have achieved a City and Guilds or SCOTVEC (SQA) Advanced Craft Certificate.

9.3 This route of entry is open permanently and the card is valid for five years.

9.4 The card is renewable upon application, providing CSCS health and safety 
requirements are met.

10.0 SKILLED CARD – INDUSTRY ACCREDITATION ROUTE

10.1 Applicants without an NVQ, SVQ or an apprenticeship can apply for a card 
through industry accreditation. A card is issued upon recommendation from the 
present or previous employer using the occupational specific competencies as 
agreed by the relevant occupational sector and having met current CSCS health 
and safety requirements.

10.2 Cards available by this route are: 

Blue Card Craft Level Industry Accreditation grade A 
(based on NVQ or SVQ Level 2)

Gold Card Advanced Craft Level Industry Accreditation grade B 
(based on NVQ or SVQ Level 3)

10.3 This route of entry is open temporarily for a maximum of two years from the date 
the occupation became available for a skilled CSCS card, (see Appendix C for 
Industry Accreditation closing dates).

10.4 The card is valid for five years and is renewable upon application, providing CSCS 
health and safety requirements are met.
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11.0 SKILLED CARD – EXPERIENCED WORKER ROUTE

11.1 This route is for experienced workers whose occupation has closed for Industry 
Accreditation (see Appendix C for Industry Accreditation closing dates) and have 
met current CSCS health and safety requirements.

11.2 A blue experienced worker card is issued.

11.3 This route of entry is open permanently and the card is valid for one year and is 
non-renewable.

11.4 The card is issued on a temporary basis, while a NVQ or SVQ is being achieved. 
It is expected to be replaced by a skilled five year card on achievement of NVQ or
SVQ Level 2 or higher.

11.5 An Experienced Worker Card can not be replaced by a Construction Site 
Operative Card.

12.0 SKILLED CARD – NVQ OR SVQ UNIT ROUTE

12.1 This route is for occupations where a full NVQ or SVQ does not exist, but trade 
specific units do.

12.2 This route is for achievers of the trade specific NVQ or SVQ units and who have met 
current CSCS health and safety requirements.

12.3 A green unit card is issued.

12.4 This route of entry is open permanently and the card is valid for five years. The card 
is renewable upon application, providing CSCS health and safety requirements are met.

13.0 TRAINEE CARD

13.1 This card is for new entrants to craft and operative occupations. It acts as an 
identification card during on-site training periods and shows that the holder has 
registered for the relevant NVQ or SVQ but has not yet achieved it.

13.2 Trainees must have attended a health and safety course or passed the CSCS Health 
and Safety Test.

13.3 A red trainee card is issued.

13.4 This route of entry is open permanently and the card is valid for three years and is 
non-renewable.

13.5 The card is issued while a trainee is working towards an NVQ or SVQ, and it is 
expected to be replaced by a skilled card.
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14.0 CONSTRUCTION SITE OPERATIVE CARD

14.1 This card is for those employed in general site work. It shows that the holder can 
carry out basic site skills and has met current CSCS health and safety requirements.

14.2 The card is gained through Industry Accreditation only.

14.3 Achievers of an NVQ or SVQ Level 1 may apply for the Basic Level Card.

14.4 A green Construction Site Operative Card is issued.

14.5 This route of entry is open permanently and the card is valid for five years.

14.6 The card is renewable upon application, providing CSCS health and safety 
requirements are met.

15.0 CONSTRUCTION RELATED OCCUPATION (CRO) CARD

15.1 This card is for workers whose occupation does not have an NVQ or SVQ Level 2 or 
higher or relevant trade specific units in place.

15.2 The card is gained through Industry Accreditation only.

15.3 A white card is issued.

15.4 This route of entry is open permanently and the card is valid for five years.

15.5 The card is renewable upon application, providing CSCS health and safety 
requirements are met.

15.6 The CSCS list of CRO occupations can be found on the website at www.cscs.uk.com 
or by phoning the CSCS helpdesk on 0844 576 8777.

15.7 Should an NVQ or SVQ subsequently be developed for a CRO occupation, a blue or 
higher level skill card will be put in place. Holders of the CRO card will be advised of
the procedure for transfer.
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TECHNICAL SUPERVISORY AND MANAGEMENT CARDS AVAILABLE 

16.0 TECHNICAL, SUPERVISORY AND MANAGEMENT CARD 
NVQ OR SVQ ROUTE

16.1 This route is for achievers of an NVQ or SVQ Level 3, 4 or 5, whose occupation is 
covered by CSCS and have met current CSCS health and safety requirements.

16.2 CSCS cards available by this route are:

Gold Card Supervisory Level NVQ or SVQ Level 3

Platinum Card Management Level NVQ or SVQ Level 4

Black Card Senior Management Level NVQ or SVQ Level 5

16.3 This route of entry is open permanently and the card is valid for five years.

16.4 The card is renewable upon application, providing CSCS health and safety 
requirements are met.

17.0 TECHNICAL, SUPERVISORY AND MANAGEMENT CARD
INDUSTRY ACCREDITATION ROUTE

17.1 This route is for those without an NVQ or SVQ or Professional Membership. 
Applicants can apply for a card through Industry Accreditation.

17.2 This route requires two separate recommendations: 

• one from their current or immediate line manager

• one from a senior manager from the same company

OR

• member of a relevant Professional Institute or Institution.

17.3 These recommendations confirm that the applicant has met the occupational specific
competencies agreed by Construction Industry Council (CIC). Current CSCS health
and safety requirements must also be met.

17.4 Cards available by this route are:

Gold Card Supervisory Level Based on NVQ or SVQ Level 3 competencies

Platinum Card Management Level Based on NVQ or SVQ Level 4 competencies

Black Card Senior Management Level Based on NVQ or SVQ Level 5 competencies

17.5 This route of entry is open temporarily for a maximum of three years from the date
the occupation became available for a CSCS card (see Appendix D for Industry
Accreditation closing dates).
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17.6 This card is valid for five years and is renewable upon application, providing CSCS
health and safety requirements are met.

17.7 Professional qualifications will not be shown on the cards.

18.0 TECHNICAL, SUPERVISORY AND MANAGEMENT CARD
EXPERIENCED TECHNICAL, SUPERVISOR AND MANAGER ROUTE

18.1 This route is for experienced Technicians, Supervisors and Managers whose 
occupation has closed for Industry Accreditation (see Appendix D for Industry 
Accreditation closing dates) and have met current CSCS health and safety requirements.

18.2 A blue experienced Technical, Supervisory or Management card is issued.

18.3 This route of entry is open permanently and the card is valid for three years and is 
non-renewable.

18.4 The card is issued on a temporary basis, while a NVQ or SVQ is being achieved. 
It is expected to be replaced by a skilled five year card on achievement of NVQ or
SVQ Level 3 or higher.

19.0 TECHNICAL, SUPERVISORY AND MANAGEMENT CARD 
PROFESSIONAL MEMBERSHIP MAPPED ROUTE

19.1 This route is for qualified members of a Professional Institute or Institution, whose 
membership criteria has been mapped against NVQ or SVQ standards as defined by 
Construction Skills Certification Scheme Limited.

19.2 An up to date list of approved professional bodies can be found on the CSCS website 
www.cscs.uk.com

19.3 This card is issued on two separate recommendations:

• current employer or immediate line manager to confirm competence

• a member of the applicant’s professional body (whose status is equal to or higher
than the applicant’s) to confirm continuing professional development (CPD).

N.B. If the applicant does not have an employer the two recommendations can be from a 
member of their professional body (whose status is equal to or higher than the applicant’s).

19.4 Cards available by this route are:

Gold Card Supervisory Level Based on NVQ Level 3 competencies

Platinum Card Management Level Based on NVQ Level 4 competencies

19.5 This route of entry is open permanently and the card is valid for five years.
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19.6 The card is renewable upon application, providing CSCS health and safety 
requirements are met and membership of the professional body is still valid.

20.0 NON-RESIDENT CARD FOR PROFESSIONALLY QUALIFIED PERSONS

20.1 This card is for Professionally Qualified Persons who are not resident, but need to 
attend site from time to time. Such persons have the responsibility to act or take 
decisions independently in accordance with their professional obligations and the 
aims of the Scheme. 

20.2 In order to apply for the card, the applicant must:

• be a current member of an approved professional institution at an eligible 
competence-assessed grade. (Listed on the CSCS website at www.cscs.uk.com)

• pass the appropriate CSCS Higher Managerial Level Health and Safety Test 

• have up to date continuing professional development records for the last two 
years relevant to the area of work in which they currently practice

• confirm that they are not currently (or likely in the future) to spend more than 
30 days on site in a six month period

• the above will be re-verified on renewal every five years.

20.3 The application must also be verified by a current member of the applicant’s 
professional body, whose membership is at the same or higher level. The 
verifier confirms:

• they have seen evidence of the applicant’s current membership

• the applicant has relevant and up to date continuing professional development 
records appropriate of the area of work in which they practice  

• the applicant has completed the appropriate CSCS Higher Managerial Level 
Health and Safety Test.

20.4 The approval of additional professional institutions is subject to the agreement of the
CSCS Board.  

21.0 REGULAR VISITOR’S CARD

21.1 This card is for those who frequently visit construction sites, whose occupations are 
not covered by other cards in the CSCS range and have met current CSCS health 
and safety requirements.

21.2 A yellow regular visitor card is issued.

21.3 This route of entry is open permanently and the card is valid for five years.
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21.4 The card is renewable upon application, providing CSCS health and safety 
requirements are met.

22.0 OCCASIONAL VISITOR’S CARD

22.1 This card is for those who occasionally visit construction sites, whose occupations are
not covered by other cards in the CSCS range. 

22.2 These cards are issued on the arrival of construction sites by the contractor on the 
site gate and are withdrawn on departure.

22.3 A doubled size yellow occasional visitor’s card is issued and supplied with a 
neck chain.

22.4 Important Note for both visitor’s cards: the issue of a regular or occasional visitor
card does not exempt the employer from their legal responsibilities to ensure the 
health, safety and welfare of people visiting their construction sites.

23.0 RENEWALS 

23.1 The procedure for renewal is:

• at six months before the expiry date of the card, a renewal application pack will 
be sent to the applicant’s home address

• the relevant health and safety test must be passed no more than two years 
before sending in the renewal form.

23.2 There is a six month period of grace after the CSCS card has expired in which the 
cardholder can renew it. After this time the cardholder ceases to be a member of the
scheme. To be re-admitted to the scheme the applicant must: 

• make a new application for a card (Industry Accreditation will NOT be permitted) 

OR

• if the applicant believes there is mitigating circumstances why the renewal has 
been submitted late there is provision for an appeal to be considered – appeals 
must be made in writing to the CSCS Appeals Section.
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24.0 APPLICATION PROCEDURE

24.1 To apply for a CSCS application pack, contact the CSCS helpdesk.

CSCS 
PO Box 114
Bircham Newton
King’s Lynn
Norfolk
PE31 6XD
Telephone: 0844 576 8777
Fax: 01485 577601
Email: call.centre@cskills.org

24.2 Employers, trade unions, colleges, training providers and others can co-ordinate groups 
of application forms and should contact the CSCS helpdesk for further information.

24.3 Application forms will be sent to the applicant's home address unless otherwise 
indicated on the application request.

24.4 The following should be attached to the application form:

• a good quality passport sized photo with a light background 

• photocopies of the documents requested on the form (note: certificates or 
apprenticeship papers should be for the occupation(s) applied for). If they are 
not enclosed, they will not be put on the card

• the card processing fee of £24.47.

24.5 When the application form is completed and copies of the documents are attached, 
the form should be sent to CSCS.

24.6 The application form will be checked, processed and a card will be sent. If the 
application has not been completed correctly or additional information is required 
the application form will be returned with a request for further information. The 
applicant will have 90 days in which to remedy the error, after which a further fee 
may be required.
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25.0 OWNERSHIP AND WITHDRAWAL OF CARDS

25.1 The card remains the property of Construction Skills Certification Scheme Limited. 
It is issued to and should be kept by the named cardholder.

25.2 Construction Skills Certification Scheme Limited reserves the right to withdraw 
a card.

26.0 APPEALS PROCEDURE

26.1 If there is a dispute, the matter should be referred in writing to:

CSCS Appeals
PO Box 114
Bircham Newton
King’s Lynn
Norfolk
PE31 6XD

where the service provider will endeavour to resolve the matter.

26.2 Disputes that the service provider cannot resolve will be referred to the owners of 
the scheme, Construction Skills Certification Scheme Limited, whose decision shall 
be final.

27.0 UPDATES AND LOST CARDS

27.1 To keep records up to date, cardholders should let CSCS know of changes to their 
home address. This ensures that the renewal pack is sent to the correct address.

27.2 The cardholder may gain additional qualifications, which are acceptable for entry on
to the card. If so they should order and complete an update application form.

27.3 If a cardholder changes his/her name, an update application and copy of supporting 
documentation e.g. Deed Poll, marriage certificate etc must also be supplied.

27.4 Where occupations can be added to an existing card the fee is £24.47 and the 
cardholder must complete a new application form for each occupation.

27.5 For lost cards telephone the helpdesk and order a replacement card.
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28.0 FEES

28.1 All CSCS cards are priced at £24.47.

28.2 CSCS Certificates of Commitment are £50.

29.0 DATA PROTECTION

29.1 Commercial companies may offer special deals, which contain beneficial opportunities,
discounts or training opportunities for CSCS cardholders. Many of these offers are 
made in recognition of the competence and the health and safety awareness that 
membership brings.

29.2 Construction Skills Certification Scheme Limited reserves the right to: 

• vet these proposals and examine them to see whether or not they contain genuine
benefits to members

• send suitable offers to cardholders without giving personal details to the 
third party.

29.3 Construction Skills Certification Scheme Limited and ConstructionSkills will not 
release information on its database to third parties, except to confirm on enquiry, 
whether or not an individual holds a current card and the details of this card.

30.0 FRAUDULENT CARD PROCEDURE

30.1 If you are presented with a fraudulent CSCS card please contact the CSCS helpdesk 
on 0844 576 8777 who will be able to advise you of the procedure.
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31.0 PROMOTIONAL AND SCHEME LITERATURE  

31.1 A full range of promotional and scheme literature is available free of charge from 
the helpdesk (0844 576 8777) or from the website (www.cscs.uk.com).

32.0 CSCS CERTIFICATE OF COMMITMENT 

32.1 The CSCS Certificate of Commitment is awarded to companies who have shown a 
level of commitment to CSCS and its affiliates. This commitment is determined by 
the proportion of the company’s onsite workers who hold full CSCS or affiliated cards.

32.2 The certificates are awarded in three bands, which reflect the level of commitment:

Blue 25% - 49%

Silver 50% - 74%

Gold 75%+  

32.3 Companies wishing to apply for the certificate need to submit a list of their current 
card holders for audit checking on the CSCS and affiliated databases to ensure that 
they hold full valid and in date cards. 

32.4 The certificates cost £50 each, and an application form is available from the CSCS 
helpdesk. The certificate is valid for three years, and is renewable upon re-audit.

33.0 FURTHER INFORMATION

33.1 The following is also available from the helpdesk:

• a list of UK-based NVQ or SVQ assessment centres

• authenticity checks.

33.2 Please contact the CSCS helpdesk on 0844 576 8777 which is open between 
8am and 6pm Monday to Friday.

33.3 For information on booking the health and safety test please contact Thomson 
Prometric on 0870 600 4020.
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APPENDIX A

CSCS CARDS (CURRENT DESIGN SINCE 1 OCTOBER 1999)

Green construction site operative card for general site workers.

White Construction Related Occupation card for those workers whose 
occupation isn’t covered by an NVQ/SVQ or NVQ/SVQ units.

Red trainee card for individuals registered for an NVQ/SVQ.
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APPENDIX A (continued)

CSCS CARDS (CURRENT DESIGN SINCE 1 OCTOBER 1999)

Experienced worker card for unqualified but competent workers.

Blue skilled card for NVQ/SVQ 2 achievers or industry accreditation grade A.

Gold skilled card for NVQ/SVQ 3 achievers or industry accreditation grade B.

Gold supervisor card for NVQ/SVQ 3 achievers or industry accreditation.
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APPENDIX A (continued)

CSCS CARDS (CURRENT DESIGN SINCE 1 OCTOBER 1999)

Platinum manager card for NVQ/SVQ 4 achievers or industry accreditation.

Black contracts manager card NVQ/SVQ 5 achievers or industry accreditation.

Yellow regular visitor’s card.

Yellow Professionally Qualified Person’s card.
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APPENDIX B

CONSTRUCTION SKILLS CERTIFICATION SCHEME LIMITED
HEALTH AND SAFETY POLICY

All applicants must take and pass an independent test of retained knowledge.

The test shall be designed to examine the knowledge of the individual across a sample of
the outline of knowledge requirements and competence objectives attached, and shall 
consist of a multi-choice question test of 35-40 questions, drawn from a bank of not less
than 400 questions, agreed with Construction Skills Certification Scheme Limited, the
bank being made available to the examinee. The test shall be moderated by an external
examiner approved by Construction Skills Certification Scheme Limited.

OUTLINE OF KNOWLEDGE REQUIREMENTS

1.0 LAW

1.1 Basic knowledge of the Health and Safety at Work etc, Act, Regulations, Approved
Codes of Practice and Guidance with specific relevance to construction work.

1.2 Basic knowledge of the responsibilities of contractors (in control of work sites) 
subcontractors and other employers to their workers and others.

1.3 Basic knowledge of the responsibilities of workers to themselves and others.

1.4 Basic knowledge of how the applicable Regulations and responsibilities they define
affect the work carried out.

2.0 CONSULTATION

2.1 Basic knowledge of the arrangements for the consultation of workers by employers
on the arrangement for health and safety.

3.0 ENFORCEMENT

3.1 Basic knowledge of how health and safety law is enforced.

3.2 Basic knowledge of the powers of Health and Safety Executive (HSE) inspectors.
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4.0 METHODOLOGY

4.1 Basic knowledge of the basic approach to Health and Safety management based on
HSE Guidance Successful Health and Safety Management, specifically the role of
Police, Organisation, Planning, Implementation, Checking and Review.

4.2 Basic knowledge of the importance and methods for risk assessment.

4.3 Basic knowledge of the importance and methods for site inspections.

4.4 Basic knowledge of the hierarchy of control measure.

4.5 Basic knowledge of what to do in the event of an accident or other emergency.

4.6 Basic knowledge of the importance of incident and accident investigation and 
corrective action.

5.0 HIGH RISKS

5.1 Basic knowledge of the major risks in construction work, including; falls from height
(people and objects), musculoskeletal problems, mobile site equipment, asbestos,
noise, vibration and dermatitis.

5.2 Basic knowledge of precautions employed to deal with major risks and prevent 
accidents and ill health, including the importance of site set-up and tidiness, 
equipment use and maintenance, hygiene facilities and personal hygiene.

6.0 SPECIFIC TOPIC AREAS

6.1 Basic practical knowledge of the risks and precautions on site associated with:

• hazardous substances including products, rat urine, soil contaminants

• manual handling

• working at height

• working with electricity

• using hand-held tools

• mobile plant and vehicles

• exposure to noise and vibration

• fire

• excavation and confined spaces

• using personal protective equipment

• understanding safety signs and signals

• using personal hygiene facilities.

APPENDIX B (continued)



21

APPENDIX B (continued)

7.0 SPECIFIC TOPICS FOR SPECIFIED STUDENTS

7.1 Special additional questions will be added when the examinee is working in a 
specified area of high risk.

8.0 CORE COMPETENCE LEARNING OBJECTIVES

8.1 For each of the topic areas described in the knowledge requirements, the students
should be able to:

• be aware of the particularly hazardous nature of construction sites and 
construction work and of the importance of remaining alert for personal safety
and that of others

• identify the primary hazards associated with construction work

• understand the nature of the main risks arising from the hazards

• appreciate the precautions to be taken for protection against the risks

• appreciate the ways in which work should be conducted on site to minimise risks 
to others

• understand the importance of recognising significant risks and of taking sensible
action to put things right including; promptly reporting situations which may
pose a danger to people on site on seeking advise

• understand the scope of the Health and Safety at Work etc Act 1974 extending
to all persons whether employers, employees, self-employed contractors etc

• understand the importance of the policies and procedures on site, and how 
personal work practices and work areas should be checked for risks and the
appropriate precautions taken

• be aware of emergency and contingency arrangement which could be 
implemented in the event of an incident or accident, and capable of participating
in supporting such arrangements.

8.2 There is currently only one CSCS approved health and safety test that can be taken,
this is the ConstructionSkills Construction Health and Safety Test.

BOOKING THE CONSTRUCTIONSKILLS 
CONSTRUCTION HEALTH AND SAFETY TEST 

There are various ways to book the test depending on your business needs, via phone, mail
or fax. Please contact 0870 600 4020 for more information.
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